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A. School Vision and Mission

1. Vision Statement
Together we nurture the lives of our students
Hand in hand we witness the Love of Christ

2. School Mission

a.  Our school has “holistic education” as its philosophy, with “Faith, Hope, Love” as
its motto. We are committed to the provision of a comprehensive range of quality
education services, which aims to promote the moral, intellectual, physical, social,
aesthetic and spiritual development of our students.

b. We help our students grow in physical fitness, self-discipline, responsibility,
independent thinking, creativity, leadership and social skills.

c.  Seeking to nurture in our students positive attitudes and Christian values, we want
to see them develop into good citizens, serving the community and contributing to
our nation.

B. Our School

1. Shatin Pui Ying College was founded in 1978.

2. It is a Christian EMI secondary school fully subsidised by the government with 4 classes
from S1, S3 to S6 and 5 classes of S2 with a total enrolment of 705 students.
3. All S1 freshmen in our district are Band 1 students.

We have a full establishment of 49 teachers (including 1 native-speaking English
teacher), 1 school executive officer, 3 IT technicians, 3 laboratory technicians, 1
Librarian, 8 clerical and administrative staff and 15 janitors. In addition, there are 9
teachers appointed under other government grants. To relieve teachers of their non-
teaching workload, 6 part-time clerical staft are employed.

C. Major Concerns

l. Adapting to students’ needs and strengthening support for students’ learning
2. Building resilience under the new normal and supporting students’ development

Shatin Pui Ying College / Annual School Report (2021-2022) / P.1



D. Achievements and Reflection on Major Concerns

Major Concern 1: Adapting to students’ needs and strengthening support for students’ learning

Achievements:

1.1.  Catering for students’ diversified learning and developmental needs in optimising the
four senior secondary core subjects

1.1.1.

1.1.2.

1.1.3.

The number of core subject sessions was adjusted to give students more space
to study optional elective subjects.

The number of sessions for elective subjects was increased from 5 to 6 per cycle.
The 20% increase in lesson time allowed teachers to use a wider variety of
teaching activities to enhance students’ learning.

Students were allowed to have more flexible choices in subject selection. For
example, one S4 student who had been evaluated by her Mathematics teacher
was given approval to study M2 on her own. In addition, an S3 student sought
for the school’s approval to study English Literature starting from the 2022-23
academic year on her own and she would sit for the 2025 HKDSE Examination.
After discussing with the student and parents, and understanding the student’s
ability, interest, plan for further studies and family support available, the request
for self-studying English Literature was approved.

Various information was provided to students in a timely manner. For example,
the Academic Committee sent course information on Applied Learning to
Secondary 3 and Secondary 4 students. Three S3 and three S4 students enrolled
in the Applied Learning programmes offered in the coming year.

In response to the changes in the “Category C Other Language Subjects” starting
from the 2025 HKDSE Examination, we delivered relevant information to S3
students. We arranged a student who was interested in learning Japanese and
would like to sit for the 2025 HKDSE Examination to attend a regular course
offered by external institutions.

Throughout the year, the Careers Guidance Committee recommended more than
100 activities to S4-S6 students, including workplace experience workshops,
interview workshops, tertiary education seminars to equip them for their life
planning.
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1.1.4.

1.15.

1.16.

1.1.7.

Using a “data-driven” approach, we tried to quantify relatively subjective
observations through different questionnaires to understand the learning needs
of students. For example, we summarized the data collected from the “Student
Adaptation Questionnaire” with different indices, such as “self-efficacy”,
“depression index”, “teaching support”, “learning motivation”, “learning
anxiety”, etc., and presented the data in terms of “standard nine points” for
teachers to understand the learning needs of individual students more easily. All
class teachers could access the above data so that they could provide timely
guidance.

The Academic Committee obtained an understanding of students’ learning
needs through different surveys. For example, before S3 students submitting the
final subject selection form, the Academic Committee sent a “mock subject
selection form” to find out whether the current elective subject combination

could best meet students’ preference.

Besides, the Academic Committee considered the survey conducted by the
Student Union when evaluating the effectiveness of the new arrangement of
“Test Weeks (S1-S3)” this year.

We also collected teachers’ and students’ opinions about the arrangement of the
S6 First Examination. After reviewing their opinions, we would postpone the S6
First Examination in 2022-23 to mid-October.

The Academic Committee, Student Guidance Committee, Careers Guidance
Committee and Discipline Committee maintained close communication. For
example, the Discipline Committee referred students with poor records in
homework submission to the Academic Committee. Then, the Academic
Committee interviewed the students to understand their learning difficulties,
gave academic advice and arranged part-time tutors to provide homework
support.

The Chinese, English, Mathematics, Liberal Studies, Biology, Physics,
Chemistry, and Economics Departments hired alumni with excellent grades to
teach enrichment classes, homework assistance classes and remedial classes.
Fifty-four classes were organized in total, which supported S4-S6 students in
need to improve their academic performance. The teachers who organized the
courses agreed that the programmes helped students to catch up with their
learning and improve their grades.
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1.2.  Monitoring how the pandemic may influence our learning progress and implementing

suitable measures accordingly to support students’ learning

1.2.1.

1.2.2.

1.2.3.

1.2.4.

1.2.5.

Afternoon tutorial classes and make-up classes during the special vacation were
arranged to minimize the impact of reduced teaching time due to the suspension
of face-to-face classes and having half-day face-to-face classes.

Teachers were equipped with diversified learning and teaching strategies. In the
2021-22 school year, all teachers received a total of 2,177.75 hours of
professional training, which was 525.08 hours more than the 1,652.67 hours in
the previous school year. There were 48 non-newly joined teachers in the 2021-
22 school year, and 34 of them put in more teacher training hours than the
previous school year.

We held one school-based professional development session in November 2022,
titled “Lesson Observation and Feedback” to cultivate the culture of peer
observation and giving effective feedback.

Interrupted by the different waves of COVID-19, it was difficult to arrange
academic activities on half-day face-to-face school, and the “Diligence Class”
was also affected. This year’s “Diligence Class” was rescheduled to Saturday
morning and extended to two hours to support students who had more than 10
late assignment records and overdue assignments. Those students failed to
complete their homework partly because they had not mastered the subject
content, and partly because they had weak self-discipline and needed adult
supervision. We hired alumni who were currently studying at university as tutors
for the “Diligence Class”.

A total of 15 “Diligence Class” sessions were held last year, and a total of 53
students attended these sessions. In terms of effectiveness, the number of serious
cases decreased compared with that of 2020-21.

A Test Week (S1-S3) was introduced. According to a survey conducted by the
Student Union, 62.8% among the 282 S1-S3 respondents agreed that the Test
Week should be retained, and 74.1% of the respondents agreed that the Test
Week helped students concentrate on preparing for the tests.

30 S1 students finished the year-round “Green Sprout Scheme”. Participants
found “the homework guidance useful” (score: 4.25/5), “the scheme helpful for
their revision” (score: 4.29/5) and they were satisfied with the tutors’

performance (score: 4.26/5).
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1.2.6.  Various STEM activities were held throughout the year to promote science and
cultivate students’ interest in science. For example, a 3D printing workshop, a
smart home workshop, a silverware repairing workshop, “Minecraft Campus
Creation Project”, and “Digital Forensic Technology Full Contact”, etc were
held in 2021-22. A total of 159 students participated in these activities. We also
nominated students to participate in STEM competitions, such as the microbit
appliance design competition “Z{F bit 15, and the CUHK Jockey Club Al for
the Future Project, etc.

Reflection:

e We joined the PISA 2018 follow-up programme this year. Prof. Hau Kit Tai from the CUHK
and his team held a workshop for middle managers of our school. Under their professional
guidance, teachers studied the school data in the 2018 PISA survey in detail. The programme
allowed us to understand our strengths and weaknesses in different areas. The survey showed
that students considered teachers’ teaching performance excellent, especially in the areas of
“Adaptation of Instruction”, “Teacher Gives Advice/Help”, “Perceived Teacher’s Interest”,
“Teacher’s Stimulation of Reading Engagement”. As for students, scores in items such as
“Competitiveness”, “Global-mindedness”, “Mastery Goal Orientation” and “Meaning in Life”
were not very satisfactory.

Data from year 2018 might not be very updated, but it reflected our school’s situation to a
certain extent. The programme also inspired us to use data to better understand our students’
strengths and weaknesses and to formulate appropriate learning and teaching strategies
accordingly. We will pay more attention to improve aspects which we performed less well.

e Co-planning lessons for core subjects were arranged this year. The next step would be to
combine lesson planning collaboration, lesson observation and feedback. In the coming school
year, core subjects would develop one or two lesson study modules to address specific needs
of students as identified through the data collected.

e In the coming year, the arrangement of “Diligence Class” would be enhanced. The current
“Diligence Class” was carried out based on the number of students’ late assignment records. It
would be better to carry out preventive measures and to tackle the root problem. Therefore, we
would arrange a “Homework Support Class™. If teachers identify students having difficulties
with their studies, leading to late submission of assignments, they can recommend them to join
the “Homework Support Class” before the situation worsens.

The “Homework Support Class” would be conducted in a small class, and tutors would be
alumni who are currently studying at university. The “Homework Support Class” also would

promote the spirit of the Pui Ying family.
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Major Concern 2: Building resilience under the new normal and supporting students’
development

Achievements:

2.1  Setting Up the Student Support Team

2.1.1 The COVID-19 pandemic caused unprecedented challenges for the school. It was
necessary for us to review our support measures for both students and teachers.
Thus we invited representatives from the Religious Education Committee, Careers
Guidance Committee, Discipline Committee and Class-Teacher Association to
form the new Student Support Team to formulate policies that cater for the needs
of students and provide support to class teachers.

2.1.2 The pandemic and the suspension of classes greatly affected students’ learning and
social lives. The Student Support Team devised some measures to help the growth
of our students in face of this adverse environment. The Team started to work on
planning how to utilize the Class-Teacher Periods to instil in students different
values. In August 2021, we invited Ms. Wong, teacher-in-charge of Class-
Teachers Association from Carmel Divine Grace Foundation Secondary School to
share the work in class-building and the use of ‘Student Journal’ to guide students
to adapt to the ‘new normal’ and live a meaningful school life under the pandemic.
Inspired by Ms. Wong, teachers of the Student Support Team started to work on
six themes of teaching materials to be used in the S1 to S4 Class-Teacher Periods.
These themes included ‘Achieving the Impossible’, ‘Seizing opportunities and
Overcoming Challenges’, ‘Setting Priorities and Making Wise Choices’,
‘Appreciating and Receiving Others’, ‘Reflecting and Sharing (Part 1)’, and
‘Reflecting and Sharing (Part 2)’. A detailed lesson plan and teaching materials for
each theme were provided for class teachers to ensure smooth implementation.

2.1.3 Besides providing the lesson plans and teaching materials for the six Class-Teacher
periods, several sets of videos were produced by the Creative Multimedia Team to
prepare students for the Class-Teacher Periods. A booklet called ‘Student Go’ was
also produced for S1 to S4 students to facilitate the implementation of the six
different themes and help students reflect on each theme after the Class-Teacher
Period. The ‘Student Go’ booklet borrowed some ideas from the present-day
popular social media to provide an avenue for students to share with their class
teachers. In general, the booklet facilitated the communication between students
and class teachers.
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According to the results of the questionnaires collected on the six themes adopted
in the Class-Teacher Periods, the appropriacy of the themes scored 3.88 on average
out of a scale of 5, while the content and the activity arrangement scored 3.56 and
3.6 respectively. Some class teachers commented that the themes were appropriate,
but the teaching materials were too rich to be covered within 55 minutes. Some
students wrote in their Chinese Journal that they were encouraged by the messages
delivered in the Class-Teacher Periods. Some class teachers said the booklet
‘Student Go’ had provided channels for them to understand their students more
and facilitated communication. The effort made by the Student Support Team in
providing support to students and class teachers in the implementation of class-

teachers’ periods was much appreciated.

2.2  Collaborating with non-governmental organisations (NGOs) and the Parent-Teacher
Association

2.2.1 Under the pandemic, students and their families experienced varying degrees of
impact. As students were confined at home, conflicts among family members were
inevitable. On 20" January 2022, the Education Bureau announced that all face-
to-face lessons and school activities were to be suspended by 24™ January.
Students staying home and attending online real-time lessons became the new
norm under COVID-19. We tried to maintain students’ psychological and
emotional well-being against threats and disruption caused by the pandemic.
Therefore, we designated some Class-Teacher Periods and assemblies as “Caring
Periods”, during which class-teachers phoned or contacted students to better
understand their needs.

2.2.2 Following the instructions of the Education Bureau, our School started a special
holiday on 7!" March 2022. Half-day face-to-face classes resumed on 3" May 2022
when all DSE core subject examinations were concluded. To welcome our students
back to school, our two social workers entered each classroom and handed out
small gifts and cards to express our care to the students.

2.2.3 Apart from the above student support measures, we also provided support for
families experiencing financial difficulties and needed immediate relief. We
applied for scholarships for students of these families. Examples included the Sha
Tin District Secondary School Heads Association’s Emergency Relief Fund, the
Hong Kong Council of the Church of Christ in China’s Scholarship, the
Commission on Poverty’s “Future Stars - Upward Mobility Scholarship”, Love
Foundation’s “Blessings in the Pandemic” Project 3.0, “The Nicola and Kenneth
Bursary”, and Shatin Pui Ying College Parent-Teacher Association Schloarship.
The assistance helped remove obstacles for students’” upward social mobility.
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With the help of Rev. Hui Ah Kwong from the E.F.C.C. - Tseung Kwan O Wendell
Memorial Church and the TYEC EMERGE (HONG KONG) LIMITED, we
received a total of 1,200 Hung Fook Tong vouchers each worth $50 from the
Church and individuals from the community. The Education Bureau also supplied
us with surgical masks and rapid antigen test kits. We distributed these resources
to students with financial needs. Students who received vouchers were grateful and
they wrote the letters of thanks to Rev. Hui and promised to extend their care and
love to other people in need when they grew up.

2.2.4 Inthis school year, our school had successfully applied for about $1.3 million from
the Child Development Fund and collaborated with CityLab, a non-profit
organisation, to implement a three-year project called “Transformative Mindset
Leadership Project@CDF”, which aims at helping underprivileged students to
build savings habits and personal development plans. Through a series of
workshops and experiential activities, students acquired good thinking habits and
mindsets, thereby building a sense of success and enhancing their self-worth, with
the hope that they would be able to turn difficulties into opportunities and potential
into achievements. During the programme, each participant had a mentor who
would be in regular contact with the mentee to provide advice on life and learning.

A total of 39 students participated in the programme this year, including 12
Secondary 1 students, 17 Secondary 2 students and 10 Secondary 3 students.

Each participating student would deposit HK$200 per month into a bank account
for the first two years, and each successful student will be matched by the
organization or school on a one-to-one basis through corporate and private
donations. In addition, they would receive a one-to-one matching bonus from the
Government, allowing them to save up to a maximum of HK$14,400, which they
could use in the third year of the programme to implement their personal
development plans.

In addition, seminars and workshops were arranged for parents of participating
students to facilitate parent-child communication, and participating students were
matched with suitable mentors who would meet them regularly to understand the
students’ progress in the programme and assist them in designing their personal
development plans. All mentors were alumni of our School and the ratio of mentors
to students was 1:2.44.

This year, CityLab organised three separate training sessions for parents and
mentors, and six workshops for students. Feedback was positive and the overall
results of the questionnaire was good, with over 90% of students and parents, as
well as 80% of mentors being satisfied with the training programmes provided by
CityLab.
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2.3 Organising the Extracurricular Activities (ECA) Days

2.3.1 COVID-19 presented huge challenges in organising extra-curricular activities and
providing different learning experiences for students. According to some research,
due to the temporary cancellation of extracurricular events in the last two years,
students missed out on peer socialization, increased lazy habits, and had a decline
In creative energy.

To overcome the limitations caused by pandemic prevention measures and half-
day face-to-face school, we organised an ECA Day in December 2021 and June
2022, utilising the combined assembly sessions, to allow ECA groups to offer
students with internal or external activities within school hours. Students could
take part in a wide range of activities according to their own interests.

Over 20 activities in various aspects were organized on each day. Teachers were
eager to utilize the periods to organize activities for their ECA groups. Activities
included an English Fun Fair, a Photographic Skills Workshop, a Local Historical
and Cultural Tour, a 3-D Printing Workshop, Film Appreciation, a S1 Mathematics
Competition, a Chinese History and Cultural Handicraft Workshop, an Egg-tart
Cooking Class, etc.

According to the results from the evaluation questionnaires completed by both
students and teachers, the ECA Days were a great success and most of the
participants enjoyed them, especially when they had a choice. On the whole,
students’  average satisfactory rates of the activities on the first and second ECA
Days were 3.81 and 3.84 (mostly satisfactory rate was 5). Most of them showed
positive response to the idea of organising an ECA Day again in the future.
Teachers’ feedback on the arrangements of ECA Day was even more positive. The
average rate was 4.27. It showed that the attempt to organise extra-curricular
activities (ECA Days) within lesson time in half-day school was a success.
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Reflection:

o Hiring a staff member with social work education background

It was found that some students experienced some levels of stress, anxiety, isolation and
grief when they returned to school after school suspension. Our two social workers were
pre-occupied with different student cases. They also needed to organise programmes to
support students’ growth. Besides raising both teaching and non-teaching staff members’
awareness and equipping them with basic skills to take care of students with emotional
needs, we hired a staff member with social work education background to provide
additional support to teachers and social workers, and more importantly provide emotional
support and counselling to students.

. Launching the Trial and Error Learning Programme

As our students were academically competent when they were in primary school, some
might find it difficult to adapt to a new environment and a different mode of learning in
secondary school. We then introduced the programme  “#A in g4 & ¢ T3p 5 L { 430
pe——4 Ptk x A &E"  organised by the Methodist Centre for Quality Life
Education, sponsored by the Quality Education Fund (QEF). Through the life stories of
different celebrities, it was hoped that students would better understand the ups and downs
in life, build a positive attitude in times of adversities, and live a meaningful life.
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E. Support for Student Development

1. Policies e We actively promoted the culture of social inclusion to support students
with special educational needs (SEN) with a “whole-school approach”.
We delivered to students suitable and diversified support measures and
appropriate resources. This fostered students’ learning efficiency and
integration into campus life.

e Our School valued home-school cooperation. Having established a
constant communication mechanism, we discussed with parents the

formulation of student support strategies through multiple channels.

2. Resources e To support students with SEN and those who experienced difficulties
with their studies, our School made the best use of the Capacity
Enhancement Grant and the Learning Support Grant provided by the
Education Bureau.

3. Supporting e The following support measures were provided to students with SEN
measures and and those who experienced challenges in their studies:
utilization of | ¢ We established the Special Education Needs Team for SEN, coordinated
resources by the Vice-Principals. The Team convened meetings comprising the
Vice-Principals, the Special Educational Needs Coordinator (SENCO),
teacher-counselors, class teachers, social workers and the Educational
Psychologist (EP) to discuss support measures to be delivered to
students in need.

e To support students with speech and language impairment, we purchased
Speech Therapy Service, which allowed students in need to participate
in individual speech therapy / training sessions once a week.

e For S.4-6 students, enrichment courses in Chinese were provided.

e For S.1-3 students, we offered enrichment courses in Chinese, English
and Mathematics.

e We adapted the timetables, homework and examination durations to
meet students’ practical needs. Parents were contacted if necessary.

e The Peer Counselling Scheme was established to support S1 newcomers.

e We offered talks, training courses and workshops on the characteristics
of students with SEN to teachers.

Shatin Pui Ying College / Annual School Report (2021-2022) / P.11



F.

Student Performance

Hong Kong Diploma of Secondary Education Examination (2022)

1.  Level 2 or above attainment for all subjects reached 98.8%, when compared with the Hong
Kong average of 85.0%. Our school's Level 4 or above attainment was 64.0%, compared with
the 35.6% average of Hong Kong. The attainment of Level 5 or above also exceeded the Hong
Kong average of 13.0%, reaching 25.8% this year.

2. The percentage of Level 5-5** of most subjects was better than that of the Hong Kong average,
some of which exceeded the percentage of the Hong Kong average by 2 times or more.

For Information and Communication Technology, our Level 5-5** attainment was about
6 times the Hong Kong average.

For Tourism and Hospitality Studies, our Level 5-5** attainment was about 5 times the
Hong Kong average.

For Visual Arts, our Level 5-5** attainment was about 3.5 times the Hong Kong average.
For Chinese Language, Geography and Business, Accounting and Financial Studies, our
Level 5-5** attainment was about 3 times the Hong Kong average.

For English Language and Chinese History, our Level 5-5** attainment was about 2.5
times the Hong Kong average.

For Mathematics, our Level 5-5** attainment was about 2 times the Hong Kong average.

3. 87.7% of our students met the general entrance requirements of UGC-funded institutions
(33222 or above), compared with the Hong Kong average of 42%.

4.  Level distributions for subjects (in percentage):

3322
2+ 3+ 4+ 5+
(Core Subjects)
SPYC 90.6% 98.8% 91.2% 64.0% 25.8%
HK 36.9% 85.0% 60.9% 35.6% 13.0%
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Pathways for S6 Graduates (2022)
1. The university admission rate (degree and sub-degree programmes) for S6 students was
95.3%, among which 83.0% were admitted to degree programmes.
2. 83.0% of S6 students entered degree programmes, of which 73.6% were offered by local
universities, 6.6% by overseas universities and 2.8% by universities in the Mainland.
3. 10 of our S6 students were admitted to Mainland, Taiwan and overseas institutes, accounting
for 9.4% of the total. Details are as follows:

No. of graduates admitted to Mainland, Taiwan and overseas
Country/City universities
United Kingdom 3
Mainland 3
Taiwan 2
Australia 1
Canada 1

Sub-degree

Programme

Admissions
12.3%

Others 11.5%

Others

JUPAS Degree Offers 4.7%

88.5%

Offer Distribution to UGC-funded Programmes (2022)

HKBU 10.45%

/

CityU 11.94%
—~ LingU 1.49%

HKUST 16.42%

HKU 17.91%
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Honours List (2021-2022)

Academic

1.

5" HK Specimen Drawing Competition 2021 organized by Royal Society of Biology Hong Kong
Branch
Senior Secondary Category Outstanding Award: Chan Hoi Yu (6C)

Law Yan Lam (6C)

Wong Sam Miu (6D)

Jockey Club Responsible Consumption Programme - Hong Kong Secondary School Marketing Contest
2021 organized by Department of Marketing of the School of Business, Hong Kong Baptist University
Second Runner-up Award: Lam Tin Yan (6A)

Leung Sze Wing (6A)

Tsang Sum Yi (6A)

Tsui Nga Man Carmen (6A)

Applied Learning Scholarship (2020/21school year) co-organized by Law’s Charitable Foundation &
Education Bureau
Awarded Students: Hui Wan Yin (6A)

Chow Shuk Ting (6B)

48" Youth Literary Awards organized by Youth Literary Awards Association
Prose Junior Category: The Champion Zhuo Melody (5C)

4™ Hong Kong Chinese & English Essay-writing Competition 2021 (Olympic) organized by The Hong
Kong Children and Youth Arts Association
Bronze Award: She Chun Hin (2D)

Hong Kong Biology Literacy Award (2021/2022) organized by Hong Kong Science and Mathematics
Association
Written Test

Best School Award: Shatin Pui Ying College
First Class Honours: Pun Tsz Ki (5B)
Wong Olivia (6C)
Second Class Honours: Li Fu Yi (5D)
Third Class Honours: Wong Yu Yun Joyce (5A)

Chan Lok Yee (5B)
Chan Pui Ying (5B)
Merit: Dai Hoi Ki (5A)
Kwong Esther (5D)
Three-Minutes Presentation Contest
Best Response Award: Chan Pui Ying (5B), Pun Tsz Ki (5B), Li Fu Yi
(5D), Kwong Esther (5D)
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10.

11.

12.

13.

14.

15.

16.

14" Hong Kong Cup Diplomatic Knowledge Contest organized by the Commissioner’s Office of
China’s Foreign Ministry in the Hong Kong S.A.R., Education Bureau & the Better Hong Kong
Foundation
Merit: Chiu Pik Ying (3A), Li Man Chit (3A), Cheung Tsz Yan (3C)

Szeto Wing Yan (3C), Tong Hoi Yau (3C), Chiu Man Chi (3C)

Huang Po Ling (3C), Cheung Ngai Shing Anson (5A), Tang Tsz Hin (5A)

Lau Isaac (5A)

4" “Distinguished Master Accomplished Student” Mentorship Programme by the Hong Kong

Academy of Sciences, the Hong Kong Academy of Engineering Sciences and the Hong Kong

Institution of Science

Selected student: ~ Tam Hoi Man (4D), mentored by Dr. Poon Lok-to (Former President of Hong
Kong Institute of Engineers, Chairman of ATAL Engineering Group)

The Most Distinguished Student Award organized by the Association of Principals of Secondary
Schools of the Hong Kong Council of the Curch of Christ in China
The Most Distinguished Student Award:  Chiu Pik Ying (3A), Ng Yu Hong (6D)

MI Young Writers Award 2022 organized by Magazines International (Asia) Ltd
2" Runner-up (Senior Section) : Tsang Sze Kit (4D)
10 Outstanding Entries (Senior Section) :  Leung Sum Yee (5D)

HKICPA ~HKABE Joint Scholarships for BAFS 2021-22
Awarded Students: Ng Yeuk Ching (5A)

The Association of Principals of Secondary Schools — The Hong Kong Council of the Church of
Christ in China 2023

Best Performance Award : Ng Yat Long (6D)
Second Class Award: : Ng Yat Long (6D)
Third Class Award: Cheung Ka Ho (5C), Lee Tsz Wai (6C)

The 33" Annual Book Report Competition for Secondary School Students organized by Hong Kong
Educational Publishing Company Ltd and Athens Education
Merit: Chang Cheuk Yee (4C)

Dt - BEIRGT ) R/ NELEEELEEE organized by CCC Kei Heep Secondary School
Senior Secondary Category Merit Award:  Guan Kwan Yu (4C)

The 18" Sha Tin District Outstanding Student Award organized by Shatin Youth Association
Senior Secondary Category: Chan Pui Ying (5B)
Junior Secondary Category: Chiu Pik Ying (3A) , Cheng Hiu Yau (3B)

Cheung Tsz Yan (3C) , Szetau Hei Man (3D)
Students Leap Forward Award Scheme — Sha Tin District organized by Sha Tin District Secondary
School Heads Association and Hong Kong Sha Tin District Primary School Heads Association
Awarded Students: Yip Sin Tung (2A) , Wu Tsz Yeung (3B)

Lau Cheuk Ying (3D) , Ho Wing Hong (3D)

Leung Yu Sum (4C) , Pun Ho Yan (4C)
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17.
Education (Tuen Mun)
Secondary Category Gold Award:
18.
Branch
Senior Secondary Category Merit:
Arts
1. The 73" Hong Kong Schools Speech Festival
a. English Solo Verse Speaking (Non-Open)
S2 Boys 15 Runner-up:
2" Runner-up:
S3 Girls 15 Runner-up:
2" Runner-up:
b. English Solo Prose Reading (Non-Open)
S4 Girls 2" Runner-up:
c. Cantonese Solo Verse Speaking
S1 Girls 2" Runner-up:
S3 Boys Champion:
S3 Girls Champion:
S4 Girls 15 Runner-up:
d. Cantonese Solo Prose Speaking
S2 Girls 2" Runner-up:
e. Putonghua Solo Prose Speaking
S1 Boys 15 Runner-up:
2. Hong Kong School Drama Festival 2021/22
Award for Outstanding Performer:
Award for Outstanding Cooperation:
3. The 74" Hong Kong Schools Music Festival (2022)
B - EE - rh ER S AR
Sports

" =+AEFAIER R LEE TS TR RE | organized by Hong Kong Institute of Vocational

Cheung Shing Chung (5A) , Yee Chun Wa (5B )

Hong Kong Specimen Drawing Competition 2021 organized by Royal Society of Biology Hong Kong

Liang Tsz Ying (5A)

Kong Pak Kiu Augustine (2D)
She Chun Hin (2D)

Lam Sze Ching Tiffany (3A)
Cheung Tsz Yan (3C)

Chow Cheuk Nam (4B)

Kwok Wing Tung (1D)
Li Man Chit (3A)

Lau Cheuk Ying (3D)
Guan Kwan Yu (4C)

Cheung Ching Yan (2B)

Tsui Yung Wai (1D)

Ng Sin Yiu (3B), Wu Cheuk Ka Candice (5D)
Ng Sin Yiu (3B), Wong Tsz Yan (5A)
Cheung Ka Ho (5C), Tsang Wing Kei (5C)
Ng Yi Nok (5C), Kwok Ching Hei (5C)

Wu Cheuk Ka Candice (5D), Siu Elanie (5D)
Mok Cheuk Cheung (5D)

Champion: Li Man Chit (3A)

Hong Kong School Sports Federation Shatin and Sai Kung Secondary School Area Committee Inter-school
Competition 2021-2022

1.

Swimming
Boys B Grade 200m Freestyle
Boys A Grade 50m Freestyle
Girls B Grade 50m Breaststroke
Girls B Grade 50m Backstroke

1% Runner-up:
3" Runner-up:
2" Runner-up:
15 Runner-up:

Tsang Hon Fung (3C)
Lam Ho Yin (5B)
Lau Wai Ki (3A)
Wong Wing Yin (4D)
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2. Volleyball
Girls Open Division

3. Handball
Girls Open Division

Champion:

15 Runner-up:

Tsang Hiu Ki (3D), Ng Wing (5A)

Lau Lok Yiu (5A), Tsang Sum Yi (6A)
Mak Wing Yin (6B), Tsoi Yan Lam (6C)
Siu Cheuk Ki (6C), Chow Wing Tung (6D)
Tang man Hei (6D)

Kong Yi Ching (2A), Chan Wing Yan (2C)
Lai Hui Ching (3A), Lau Shun Yan (3B)
Yuen Hau Ching (3B), Loo Yan Lam (3C)
Wong Cheuk Ying (4B), Chan Ying (4D)
Wong Sin Yue (5D), Ho Pun Heung Yu (6A)
Chan Yuk Lam (6C), Tse Wing Chin (6C)
Lo Pui Man (6D)
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G. Financial Summary for 2021-2022

Balanceblf | ol | Expenditure
(HK9) (HK$) (HK$)
l. Government Fund
1. | Expanded Operating Expenses Block Grant (EOEBG) 5,416,511.83 |
a. | School Specific Grant
1. Administration Grant - 3,947,980.00 3,446,360.30
2. Air-conditioning Grant - 589,569.00 198,114.00
3. Capacity Enhancement Grant - 642,934.00 771,431.49
4. Composite Information Technology Grant - 555,900.00 576,255.31
5. School-based Management Top-up Grant - 50,702.00 20,000.00
b. | Non- School Specific Grant
Baseline Reference - 1,994,483.11 2,248,292.95
c. | Other Income - 111,050.76 -
Sub-total 5,416,511.83 | 7,892,618.87 7,260,454.05
Surplus for the year 6,048,676.65
Funds set aside for Long Service Payment/Severance Payment 53,888.96
Balance carried forward to next year (A) 6,102,565.61
2. | Other Grants outside EOEBG
a. | AEF6.0 - Cleansing & Security Workers Subsidy - 116,000.00 116,000.00
b. | Committee on Home-School Co-operation Project 6,116.50 25,780.00 12,680.00
c Diversity Learning Grant — Applied Learning i 78.245.00 78.245.00
Courses
d. | Diversity Learning Grant — Other Programmes 80,772.72 84,000.00 93,511.49
e. | ER's Contributions to PF/MPF Scheme for NTS - 237,929.40 238,741.71
f. | Fringe Benefits under the Enhanced NET Scheme - 138,659.32 138,659.32
g. | Hong Kong School Drama Festival 8,133.23 3,600.00 -
h. | Information Technology Staffing Support Grant 40,047.00 321,796.00 325,680.00
i. | Learning Support Grant 94,255.88 456,330.00 451,046.15
j. | Life-wide Learning Grant 1,208,400.00 | 1,216,857.00 1,471,035.92
k. | Moral and National Education Support Grant 530,000.00 - -
I. | One-off Grant for Supporting the Implementation of
the SS Subject Citizenship and Social Development i 300,000.00 8,099.00
m. | Other Recurrent Grants (Rent & Rates) - 538,012.00 538,012.00
n. | Promotion of Reading Grant 43,958.28 73,326.00 63,067.29
0. | Salaries Grant - | 42,114,019.77 | 42,114,019.77
p. | SB After-school Learning and Support Programme 91,200.00 97,200.00 91,818.75
g. | School Executive Officer Grant 85,440.60 540,268.60 341,541.66
r. | Special Anti-epidemic Grant (Mar 22) - 37,500.00 35,180.00
s. | Student Activities Support Grant - 80,600.00 71,765.40
t. | Teacher Relief Grant 678,204.14 5,302,914.07 3,217,653.61
u. | Teacher Training Grant (SEN) - 16,780.00 16,780.00
Other Income (2t) - 7,204.40 -
Sub-total 2,866,528.35 | 51,787,021.56 | 49,423,537.07
Surplus for the year 5,230,012.84
Amou_nt rgceivable from EDB for the deficit on ER's 81231
Contributions to PF/MPF Scheme for NTS (2e)
Unspent amount of Other Grants outside EOEBG (2b & 2s) to
be rfe)fundable to EDB ( : (18,834.60)
Balance carried forward to next year (B) 5,211,990.55
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Grant

Balance b/f Received Expenditure
(HK$) (HK$) (HK$)
1. School Funds 1,122,728.05
1. | Tong Fai - 207,800.00 -
2. | Tuckshop Rental - 8,000.00 -
3. | Hiring of School Premises - 121,516.44 -
4. | Donations - - -
5. | Feed-in Tariff (FiT) Scheme - 11,675.00 -
6. | Others - 110,190.52 481,466.62
Sub-total 1,122,728.05 459,181.96 481,466.62
Surplus for the year 1,100,443.39
Balance carried forward to next year (C) 1,100,443.39
I11. | Approved Collection for Specific Purposes 520,116.76
1. | Air-Conditioning - - 65,579.67
2. | Other Purposes - 220,410.00 64,029.03
Sub-total 520,116.76 220,410.00 129,608.70
Surplus for the year 610,918.06
Balance carried forward to next year (D) 610,918.06
Accumulated surplus as at the end of school year 13,025,917.61

[(A)+(B)+(C)+(D)]
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Report on Other Grants

Teacher Relief Grant 2021-2022

The Teacher Relief Grant and other income received this year amounted to $5,302,914.07 and 7,204.40.
The surplus brought forward from the previous year was $678,204.14. The sum had been paid out for

employing nine additional teachers, supply teachers and tutors for after-school tutorial and enhancement
classes, amounting to $3,036,070.86, $85,578.00 and 96,004.75 respectively.

School Executive Officer Grant 2021-2022

A. The grant received for this year was $540,268.60 and a surplus brought forward from 2020-2021 was
$85,440.60

B. Expenditure

. Employing one School Executive Officer and two $ 325,277.84

0.3 administrative assistants

. Employer’s contribution to Mandatory Provident Fund $ 16,263.82

to staff members

Total: $ 341,541.66

C. There was a surplus of $284,167.54 at the year end.

D. Evaluation

One School Executive Officer and two 0.3 administrative assistants were employed. Their duties

included:

» taking minutes of meetings;

»  assisting in the preparation work for the Teacher Manager Election of the Incorporated
Management Committee;

»  assisting in the handling of routine school administrative matters;

»  assisting in reviewing school-based mechanisms, internal administrative arrangements and
requirements;

» reviewing and editing the school brochure, school plans and reports;

» reviewing and updating school profiles for external publications;

» handling the follow-up work for external student support projects;

» handling internal and external scholarship applications;

»  liaising with stakeholders of the School; and

» liaising with primary schools and other educational institutions.

Their presence helped strengthen school administrative support and reduce the administrative work of

teachers. This created room for the School Management Team to focus more on core education tasks and

take care of student development.
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3. Capacity Enhancement Grant 2021-2022
A. Grant received this year amounted to $642,934.00.

B. Expenditure

1. Employing one librarian $ 240,420.00
2. Employing three 0.7 teaching and administrative assistants $ 378,182.02
3. Employing sixteen part-time support staff members $ 117,865.00
4. Employer’s contribution to Mandatory Provident Fund for support $ 34,964.47

staff members
Total: $ 771,431.49

C. There was a deficit of $128,497.49 at the year end, which would be absorbed by the EOEBG surplus.

D. Evaluation
1. One librarian was employed to handle the operation of the School Library. She was
responsible for updating the databases and systems of the School Library, as well as leading
support staff members to carry out the work of stocktaking and data entry. She also assisted
in the implementation of reading promotion activities. Her presence reduced other teachers’
workload in handling regular library duties.

2. Three 0.7 teaching and administrative assistants were employed. Their duties included:
»  providing secretarial service;

assisting teachers and the school in managing school activities;

assisting teachers in the preparation of teaching materials and resources;

conducting tutorial classes after school; and

YV V V V

substituting for lessons.

3. Sixteen part-time support staff members were employed. Their duties included:
»  providing clerical support to teachers;
assisting the librarian in carrying out stocktaking and data entry of library books;

serving as invigilators in school examinations; and

YV V V

assisting teachers in checking relevant records of students and visitors for school events for

anti-epidemic purpose.

From the feedback of relevant teachers, the appointments were helpful in reducing their workload, allowing

them to concentrate on enhancing the quality of learning and teaching.

Shatin Pui Ying College / Annual School Report (2021-2022) / P.21



4. 2021-2022 BB EE Y RRAERRE

(—) HBER
A | REFERREGK 80,600.00
B |AZEFELEFT - 71,765.40
C HREZFRER (A-B): 8,834.60
(=) ZEELNEEEEESHE
= E Rl THEELE AR EEISHH
Grett e iRiERED 0 $0.00
B ESR R ARG & — 2 FEAS 82 $51,653.60
$20,111.80
AT E R &SR 11 ( BFR R eB2 g fihe
KA 25% )
et 93 $71,765.40

(5 - WEEER (—) B TARE

B~ 1)

Shatin Pui Ying College / Annual School Report (2021-2022) / P.22



(2) EBBILE
e - EEBEE
E el VTR Y 5 RS NI
R BB R B o &
wowE | L) %ﬁ%ﬁ%ﬁ AR | [ [ SRR
SETTHIRY) eI CRE (TR
1. AHEE) | BOTECERENEE S FER B RIS RS - IR B - B RS TR TS - D)

U2 7 e LT B T R

1 EBARAEREEET) I 63 8,505.00 v v
2 [HTEMETAEYS il (HAMr) 3 1,140.00 v
3 | TIRE ) 4eTERIE--) B FESE ~ SEERER 14 903.00 v v
4 | SACEEEE TR -- HARBUEEIRBUE  SUEBRR 2 631.60 v
5 |FEYEEECRG R SE) HEHE 1 538.80 4 v
6 | RINTTEISEEEE) HEHE 5 3,400.00 v v
7 | ALEEEE T - G BB REERE SRR 2 625.00 v v
Habn
8 |AHIFESESEEZE (DHERELL) JE s 4 1,120.00 v
9 |FIFETRUERSER TIF ALBRE 2 736.80 v v
10 (1R N - AT EEHE 2 309.50 v
11 [ EBESCERIED EAIE 11 2,750.00 v
12 BEEGEREREEE Gy 3 225.00 v
13 [EEHEAEMRESERE EEHE - B 5 14,000.00 v
14 |EELERIEEERE EEHE - Bl 2 5,000.00 v
15 ﬁ&zB:El— bE Hak o SRR 7 6,300.00 v
16 [EEATHEEEERE EEHE - Al 4 11,200.00 v
R
17 PhEsEk HEEHE - BE 4 400.00 v v

Shatin Pui Ying College / Annual School Report (2021-2022) / P.23




Hils ous HESFHKE
pore SEBIE R (FEE A 2 AN A AR E VSR > AIEEHESL A —IE)
P Ak ($) %‘“ﬁtﬁﬁ EHES B R BT EAR
HETHAR) (&R | 8F |28 HI&R B
1. BHES) - EEAKREENELSBIAFEER SRR CRERIEN 2 G 2805 > IREERE > NS LT b H I EEEE) > DL
B E AR B AR
18 [ KIS B EE R TR Wk SUEERR 1 460.00 v
19 |ErZZEE| %k iy (FEE) 2 1,150.00 v
20 [ FRFEFTHEE S (YRR ) TIELS iy (HAM) 6 2,040.00 v v
21 | TZRAAE ) ERREE EHEEHES 4 528.00 v
22 |\FEIRES ST TR KSR | Bl (R - 4 756.00 v v
Bt ALBRE
23 |\PEIRE S ST T AE--E R LAY Bl (R - 4 420.00 v v
ALBRE
24 |[FEE/NZ--IOR M E TR, ALBRE 1 185.00 v
25 B/ INZ--ZANAOREUE TAEYS AR 3 555.00 v
26 |FEE/NZ--RESEEELERGER DT AR 1 320.00 v
27 |\FCEEmEGE)ISR BEHE 2 3,428.00 v
28 |FUEFAREEREERI ST AR - EE 1 848.10 v
BE
29 |BEEEE R FHEE: ~ BHY 2,870.60 v
30 [STEAM TfEH; FEERL 420.00 v v
(STEM)
%1 TELEREST | 173 71,765.40

Shatin Pui Ying College / Annual School Report (2021-2022) / P.24




2. SANER) - BEA KRR BV A S RIS, BRI
1 /
2 2 THAERE 0 $0.00
3. BHIEKRTRENEA S 20 7 A 2B R B E AN ER S F i R St
1 /
% 3 IREFX 0 $0.00
&g 173 $71,765.40
|1 SHEA AT SIEEEIINEE A > BESMSN I ES B -
s s E=Ui el
T ERE N (%~ B - (25 s )

Shatin Pui Ying College / Annual School Report (2021-2022) / P.25



5.

2021-2022 BB4E T 2T LB ERN | EREE
5 115 - B/ 2 e G S8 EE)

EEERKE
EIE FERERAEM LY
o— 8% - OBIEZ R —IE)
(g &
BAZ | a 5
i . R _ BB At | o
3 Ay £ THE 2 4L |8 | = I
- LENES N K B 5. 21THE e Th4ER ©) Fﬁ*ﬁ 2 % o g g
Aot 4 ~ £ B
it wAl) = g2\ % |5 @
=) AE gy R | B |
f B Y
11 EiiES) : EAEER / BEY / FESBBEASZHUEEEE - RABRENE - REBENEBNEEN - ABZ Tt HNEBEFES  BREBLEE
T BUTrEEESEMEE
1 | B SEEZEE (PHEERLLD FESEERFE | 3/12/2021 h— | 15 | FIEKIERLF 4,480.00 |[E1~ | v | v
IR EL > ELAE TR 30 FEACEESEE prdas {E1S-F E2
SEEEE K HH 5 R B R SR SR EE 7N
2 | FEH TS e JESEERFZ | 17/6/2022 | 20 | [EIEERZE BT 6,800.00 |E1~ | v | v | v
I BE RS TE - SR TR BSR4 Frh {E1S-F E5
A~ AR EIE 2R S A B E g
3 | R BRI FEFFEEl; | 25/10/2021 thpd | 215 | BREEEEL - [EE2 600.00 | E1 v v
A R BRI B PR | B2E e ENBEFRH
e EE 7 A AR FE AR
SR

Shatin Pui Ying College / Annual School Report (2021-2022) / P.26




S (FBREARG M LY
= JEELED <7 A
- S OJEESR—IR)
(AR g
X X - M | & £
] . FERAE _ . 1542552 o |2 | 1E =
o ;EEH%A&E*% 1 E’ . E\l %él: % -Eéf 55 I
o 7 . E1THE P Tih4aR (4) FE*L z % i% g %f
E‘ 1738 ,? Eﬁi ~ = =
i Al B 2|5 |E
=) AE g ¥ | % E«%
4 | FEpig hffrsEfe | 9/2021-7/2022 | | 22 | [FIERFEARS B 4,329.00 | E1 v v
R [E| B A ) 2 A R P (A Els SR N5 58
) B SRR ENLL R
ERR LSS i
BfESESS - 55
50 fE AR
FRIECLERES
LR N AR
1T
5 | BB BHZ 17/6/2022 h— | 118 | HAMEZE KEE 221.50 | E1 v
Ol fE R R 2 A
RERRMRIE A

Shatin Pui Ying College / Annual School Report (2021-2022) / P.27




g (FERBERAEMNLEY
- 8% - OBIEZ R —IE)
(AR g
. X - Bz | e 75\
4 EFRYEE _ =1:3:55 At | = ==
5 EA E % 1 E _ %‘\l %él: ~$ §§ 7y I
- TZENRE N K B 5. EITHE e Th4ER ©) m*s_ = % i% g %f
=17 718 A ﬁi ~ = =
=V Rl = g Z\% |5 @
%) AE g\ R \B E{g
6 | F—MEEHEE HWHE 21/9/2021 h— | 118 | sEEREE= MR 86.00 | E1 v
R [E BT A R A b S W A R 2 1A [EEE 4
EnLftir AAHRE IR
=0 RET[EERAE
V& BES [REA
I8 > 7 JERE
7 | REHEETE HEREE | 6/2021-3/2022 | Hh— | 118 | [EIEERE O AHRERK 36.00 | E1 v
B —¥rA O AHRI S RO e TR AR VR E BT R ER A TE
8 | NI ILAEYS BRI | 12/2021 th75 | 108 | [F]E2E2ar s BR Y 309.00 | E1 v
BeEE BAF RN A Vabis

Shatin Pui Ying College / Annual School Report (2021-2022) / P.28




EIE S (FBERERAEMLEY
- %  IEESR—IE)
(B o
. . — s | & B
4= R _ b BE | = 2
5 B, i % 1 I: . E\l %:él: *ﬁ -Eé T8 I
o TENRE T R BE . 21THE P THER (4) E} = % % g g
1T 4 g -~ = | L
2= Al 2 g Z\% |5 @
) A a 3 B | 0
HE i
% E&
9 | h—RMHE IR T IR R YWHE 18/5/2022 i— | 118 | M RSN 900.00 | E5 v
TR ERIEEEE > THEIE bR, (EEELTE PEIE R A
Wagesacs=] EHEEGEEN

"MEEREE ) OR
HRE AR
Bl gy
e RPN
L R A R G

fig > HOKER TR
A RE GG
h—FEEERE -
SRR R
BIGEr A=
RHEHAM SR Bz
I CRWEE D] w )

o RS

Shatin Pui Ying College / Annual School Report (2021-2022) / P.29




i
ik

EENENT KRBT

5
(FBEEE
RV EE
JI=p
s B1T1E
=)

e
TS

R | B
AZ

AHE AR

BRRAX
(8)

RS2
Ri&

BEELREE

(BREAGEMN LY
5% - JEEZSR—IR)

058 0 3> S 0 i
A M i
=

£
I
fE
=]
3
8y
=

fe » BRI
BT
B o SARIHRIE
EE TR - A
BRI EfE A B E
A e —EE AN
AIPEBREET Ry -
FIE SR EELL
wEg - HEER]
DIt DAL
Ry A FHR B
H o B RiE s
i

Shatin Pui Ying College / Annual School Report (2021-2022) / P.30




5% (EREAA B
- 5 - B H—T)
e _ s B | .
" EREAREE RO amaw g | FEER | RS it % %‘*‘ | y
HETH ®A | B g4 ~ |2 &
=) A gy B | B |8
2B £
B -
10 | B | IR WHE | 20172022 | | 148 | FERILEFEY 900.00 | £5 v
SR IA HE A VRERERATT - 1 B ST5
BT ST R R T f 1 ERBETE
EREEIE
o R
A
Ll
11 | B R [EEE | 8/10/2021 =103 [ :Ewmmi - % | 100000 | €5 v
RS RO - R SRS 1y
) L TR R e R -
EFIAEET
AR £ T
8 o O
o

Shatin Pui Ying College / Annual School Report (2021-2022) / P.31




EESEAR
5% (RRERAEIE Y
- B - STEESR )
O s - e |5 | .
" EEEN REE RO amaw g | FEER | RS it % %‘*‘ o [ i
HETH A | B g4 ~ |2 &
) AE g |y BB E«%
12 | IR AR WEE | 27/1/202 | PU | 106 | FSEETCE 900.00 | £S5 v
B LB D AR T - sl - 9
BT RS © ) R
S S R T A T A
A AN  5F
E
B o SRR
i
13 | PERERE RERE [EEE | 2052022 | P | 109 | FHGHERERE | 120000 | 5 v
A M TS RT3 s > NEe
AR 55 A ACH AR R
5 EREERIE
R (LA S
et BB
2

Shatin Pui Ying College / Annual School Report (2021-2022) / P.32




5% (EREAA B
- 5 - B H—T)
e . m g | 5
" EREAREE RO amaw g | FEER | RS it gé %‘*‘ | y
HETH ®A | B g4 ~ |2 &
=) A gy B | B |8
2B £
B -
14 | BAEHEWE E - SO, | MRS | 26112001 | P | 108 | EEEHE  HE 900.00 | 5 v
BT L R P A RS A H R
U R SRR IEE - AT 5B -
- SR RO - T A - e
TR - RS FIS S
AT R
519 - SR
AT
)
15 | FFUEZECaS be SE) BrE[FEE | 20/12/2021 h— | 16 | FE2EgHEi 7,261.20 | E1 - v
SRS AT A S AN MBAREHT | RS R et A F s
SEREBEHIAHT U AEIAEG IR | (D =

Shatin Pui Ying College / Annual School Report (2021-2022) / P.33




HEERCRE
¥z (BRERAABILEY
- g% - OJEEZR—IH)
il - w5 | i
" EEEN REE RO amaw g | FEER | RS it % %‘*‘ o [ i
HETH &7 | @ - é\ % - %
=) AE g 5 E | ¥ E{g
16 | RIANTTESEEEE) aoan HE] | 20/12/2021 B | 24 | [FIEEERE A 14,000.00 | E1 - v
BEPOEIEEAREY - SRERAERTER T, B | #HER LT s WEEE - W ES
FESEEAMEA T8 > i T, IS | & - SHE 7N ak TrER ) rE
SIS A HVES T2 > B2 EERNAE IAE | FEEAA] LT
e EiE i=ya)r&c:
TIEKE
TEAF i
17 | "HEEE ) BoNEREE) BARE | 18/3/2022 7S | 108 | [EIERE A AHEY 2,557.70 | E1 v
FHEE AN BAE A R 7SR T R PEES 22 Bl hE]HEPE
g2iE B
18 | T4EECTHIE ) EH) 27/5/2022 i— | 118 | [FEEAREIE 1,834.50 | E1 v
225 —EHME4E 5 Fir P ERENHC > W —— BERR AT
A FEEE - 5 RERER - BAENE - FEEARK e 7?[;[ 177 1]
AT - EHEEUTEIEER > W /RS B fm
HERFRIFEE S [EE - FEE AR OB 2R E
E

Shatin Pui Ying College / Annual School Report (2021-2022) / P.34




EIE (FBRERAAEMNLEY
ulb' \‘EE % /\\\_I\
- 5% - O[EEIEZ R —IB)
(FAEE 4
- RSz | gt 5|
i . AR . e ERHEx | = =
SEENRE Y = ! o A it 4 & | 58 I
. ZENE T R B . BTHE s T 4E R ©) FH*L = % i% g i;-f
EJZEFHﬁiE\ #RAl | el ﬁﬁ é\ o HEIé o
=) AE g ¥ | % E«%
19 | M+ REE SRR EE) EffrkE | 10/8/2022 | 47 | RIS AUES) 13,900.00 | E1 v 4
BEANEE UL FRTHEEN T ERE FeABER Fr BERRa S H A TE]
= Y EE TS b
20 | EASTEES) e EmE 11/8/2022 th— | 59 | [AIEE4L AVEH) » 15,144.00 | E1 ~ ViV
et E B E RS ERE AT RE ST K REERE e e HIETY E2
77~ BB 15 NRefEFt &
558338 SEE(E A SHERE
Je 5% 1] 71
NBRE
21 | BAOBEAE = IE NG 11/2/2022- h— | 692 | [AIE2FIRIL A » 390.00 | E1 v
EiErt R AR ESR A > B RIS | IURER | 25/2/2022 Zrh e e i M
HEUIE FENIIE » D stEEEEN | 5 7N
PRI EA &
22 | PR E AR E) FTEEE | 10/2021 h— | 130 | FIEG ASBE 6,032.70 | E1 v | v
EEEE) )

Shatin Pui Ying College / Annual School Report (2021-2022) / P.35




EIE (FERBERAEMNLEY
- 8% - OBIEZ R —IE)
(FBEE 5
- RSz | gt 5|
4 . EFRYEE - e BB . | BE = ==
J Sy % 3 = i ha4s h §§ I
- TZENRE N K B 5. EITHE e Th4ER ©) FH*L = % i% g %f
EJZE:TE kAl | B fﬁfé é\ = m e
=) A ) 2 B | Eg
23 | Alpha Course ;E&} SEEHE | 9/2021- h— | 130 | [ AZHBLE 65.00 | E1 v |V
e EE) 12/2021 B > G ERE
BUS{NIAIREER
24 | B2Ef - EsE TREEE | 30/9/2021 | 1 | A ASEE 90.00 | E6 v | v
EEIEE 3|
25 | h—E¥ T REEESE - BB ) JEE) ST 21/5/2022 h— | 17 | [EEF AEE) 3,800.00 | E6 v v
B - I EB S ISRl FEEBe R [E 22
T B I
T Bk
26 | P EEHEEH) T 9/5/2022 BT 13 | B AUEE) 2,440.00 | E6 v
B BEREITKER (A ISRl cavA EEAEH » Bar
NS PKFERA A
27 | PR FNER S = 22/7/2022- thyg | 11 | ZEFIRAGETL K 8,801.10 | E6 v | v
REETTHISR - EEEE B ofim | 24/7/2022 R BRI -
Frall 4k 7N T S B SR R

Shatin Pui Ying College / Annual School Report (2021-2022) / P.36




g (FBRERAAEMNLEY
- 5% - O[EEIEZ R —IB)
(FBEE g
. X - BASZ | ac Bl
i . AR _ . =14:553 . | BE = ==
7 SN - 1 i At %E G §§ = L
- TZENRE N K B 5. BTHE s T 4E R ©) m*ﬁ z % i% g %f
E‘ /_iE ? B ~ = =
i Al B 2|5 |E
=) AEL ? 5 B | & E«%
28 ¢E§¢ﬁ%€% SR 29/8/2022- hyg |9 | ZEFIBARETL 7,633.30 | E6 v |V
EARE ~ EH REERE B EA | 31/8/2022 FEr BRI =
DRSS 75 S P R SR
29 | FAEEE . T 16/8/2022- = | 19 | EFREEEFS 14,518.68 | E6 v
AREIGEIR ~ IRATE ~ B % Wi | 18/8/2022 (G Z-UN
SSASEIIESH PEAHRR Mo beHH
(EEREVE
30 | F—EHEY SEEE 21/7/2022- th— | 48 | gefeExEE 33,825.18 | E6 v
ERRITEHGR - EEHE - BRI &~ Eim | 23/7/2022 LGS PN El
R84k £ JVEBIME
NGRS
31 | ErzAEE Ehidfiy 14/9/2021- h— | 30 | ZB4fEfms iR 16,986.69 | E1 ~ v
FEFEAE BT R E o SHEVERE 10/6/2022 FEi o WNHEES ES
i “egrhiE > 8%
&

Shatin Pui Ying College / Annual School Report (2021-2022) / P.37




e (BREAFHEMN LY
- 5 . ARIESHR—IE)
(i _ we |2 o
" EREAREE RO amaw g | FEER | RS it % %‘*‘ | y
HETH ®/E | - é\ % . %
=) AE g 5 B | & E«%
32 | 4RPEERSE O ER g S BEEE | 21/10/2021 h— | 369 | [ZJER4F 850.00 | E5 v
PRRk A A ] R E S IR IR TAE Fr
33 | fEHFETIEE FHTHTE | 8/2022 | 692 | ElEMAmS S 1,000.00 | E1 v
ST A 2 S 03 TmE) = T3EH)
~
34 | P AR TE magelse | 10/2021 hry | 4 | EIEREEIEAZE 156.00 | E1 | v | v v
S AR TS R AR L PSR TER T
2, SRR R TR TR fE » $EFFELERE
77> EHERETAE
I T f
35 | charERRb SESCI4R | 9/2021-8/2022 | th— | 12 | FEMEEEIIR 17,4400 | €5 | v | ¥
SN TR R S 0L T A BIERLL £t L - $E T
% = BERETT ~ SREEY
SRy & tancs
{OpFtE:

Shatin Pui Ying College / Annual School Report (2021-2022) / P.38




55 (BT LEY
- % - TRESR—IH)
(EEE ;

= R | & £
@ , A ,_ g mmmx | o |k s 2
EBN R EE , | e % | B T
" =8 R Bt o BEEH ge | FEER o |P%(8 |8 iy
e @R | @ 225 F 8
=) AE g\ R \B E«%

36 | MHEREEE sohEE) |18 3| EREAEEH 214.00 | E1 -~ v

P TSNS B R R S PN e SRRECTEVN 7
5 R

Shatin Pui Ying College / Annual School Report (2021-2022) / P.39




(FERBERAEN LY
ulb' o \‘EE % /\\\_I\
&S SR - OEEZR—IE)
(FAEE
. . - I 2|
#m ERRE ERHEx = 22
5 B, h E % %‘\l %él: ~$ 7y I
. &N T R B . Tih4ER ©) FE*L % i% g %f
|:|‘ 7= E == =
i 2lg m B
= B |5 |0
%ﬂ 4K
37 &% A iy 9/2021-8/2022 e R EEEIEIA 563,226.13 | E1 ~ v | v
FEFEn S > S84 (E A VERE - E FHES A= 3 3 ES -
7N % FraHdhg E7 ~
R Al KESY E9
HEARIPE M (fE
SRR~ FEEEY Hik
it~ REUESE %)

TSR A L [E Al
fE - BICHE
HFAFR RS
BhELPERR - 25
BRI EER
i - S HHYE S
FRii e A S IHAY
HRGR R B R L

fF - BAFEREA

Shatin Pui Ying College / Annual School Report (2021-2022) / P.40




i
ik

EENENT KRBT

5
(FBEEE
RV EE
JI=p
s B1T1E
%)

Hz
me

mAl |
N

AHE AR

BRRAX
(8)

RS2
Ri&

BEELREE

(BREAGEMN LY
5% - JEEZSR—IR)

058 0 3> S 0 i
A M i
=

£4d

£
I
fE
=]
3]
8y
£

5

FE - SHHATER -
ESEE EARE
Ay - S
THEE - R
JE T [FIERHE
IR
s CE{NVNINGEA
AfEm - (EAE
EARR

Shatin Pui Ying College / Annual School Report (2021-2022) / P.41




5% (EREAA B
- 5 - B H—T)
e _ s B | .
" EREAREE RO amaw g | FEER | RS it % %‘*‘ | y
AETTA w7 | A % é\ % - %
=) A gy B | B |8
2B £
B -
38 | £ AT WA | 6122000 || 692 | SREVERES | 144240 |E1- | v
TEEINEERE  REKR T 2R AR 10/12/2021 Zrf BLhE R A IR E7
FIRE S+ KRS | B AR ~ e
A ) LA DU KRS S
R
39 | FRER(E MAEE) | 17/6202 | B | 16 | BAERCEHR 7880 [E1 | ¥ | v
T, FADES) > IR R BHEBREE
e =
20 | KM LB R TR, EESGE | 1006202 || 19 | FBERMEE | 966000 |E1- | v | ¥ v
PRI TR & Rtk T 2
= B AiAiES
B 0
oy

Shatin Pui Ying College / Annual School Report (2021-2022) / P.42




EIE (FBERERAEMLEY
W g% . OJEEZR—IE)
(FAEE o
. . — X | & B
#m HERRE _ EREX BE | = 2=
o 5E§)JFE§AEE*% 7 E’ . E\l %:él: ~$ -Eé Iy I
2 7 . L17HH P Th4ER (4) Fﬁ*L = % i% g i;_f
E‘ /_iE ? Eﬁi ~ = =
i Al B 2|5 |E
=) AE] ;g; 5 B |5 E«%
41 | BEx RsauhEllel H = EEpis 5/8/2022 A | 59 | [FIEE A 14,010.00 | E1 v
SREREE - &fF wEkse ) > B8 4E | 3l - BfxX BEEEE T It
HiE AT i e E

B aERE

Shatin Pui Ying College / Annual School Report (2021-2022) / P.43




g (FERBERAEMNLEY
- 3% - MEESR—I)
(FBEE o
. . — Bz | a B
4R Gzl _ BIREI K =
o 5E§7]FE§A&E*% 7 E’ _ %‘\: %él: ~$ §§ 7oh I
o 7 . E1THE P Tih4aR (4) FE*L z % i% g %f
E‘ /_iE ? Eﬁi ~ = =
i Al B 2|5 |E
=) AEL ;g; 5 B |5 E«%
42 | AEER BT 2021/2022 EYIR 30/11/2021 - b7 | 10 | 1. 30/11/2021 1,000.00 | E1 v
SRS SEER S B " YRS 15/1/2022 o E%‘irﬁf%;
# 2021/2022 , P » B EIEERTRER a et
S Ammenl . ge EERs o
=rgEEsREE g 85 2 ]

2%
£% , ~ 11
k21—
FE, 3
fir[F1E25E
T =55
Je 2 fir[=]E2
& TER

=3
5% |

. 15/1/2022

RBEHE=IY
s LR
g T mfE

[

Shatin Pui Ying College / Annual School Report (2021-2022) / P.44




¥z (FBERERAAEMNLEY
o— SR - OEEZR—IE)
(FAEE =
; X - Sz | & £
i R E _ 1540053 At = =
o 5%@%/\&5*% 1 E,\ . E\l %E sa 'Eé = I
o 7 . E1THE P Tih4aR (4) FE*L z % i% g %f
E‘ /_iE 'g I ,-Fii ~ = =
i Al B 2|5 |E
=) AE g ¥ | % E«%
43 | AL A OHEREN T S BHEREL R FERY 9/2021- h—1| 15 H-orEfe 200.00 | E1 v
FRTH A A 11/2021 £
il
44 | W EEgr HR} 3/12/2021 h— | 56 | %E BRI 233.20 | E1 v
A ERY IS H FE[E B2 e B2 SiE ZErf
il
45 | sEuhdl| s EEh 2/10/2021 b= | 1 | ARgRTEE 350.00 | E1 v v
Yl a oy ==y B o SN =B ]| = o ) IR - 8 = B 2 | M5 JIFLE
[E] E2 SRR A
46 | Minecraft 3 [EIAI 5 HH 202 — 23/5/2022- i— | 26 | BAEKEFL - 44,572.00 | E1 vViiv|v
TR [F LR F4RAZ T AT Minecraft 57 . | 23/6/2022 e TEERIE R Al
J|C
A " 7 RN
47 23/5/2022- h— | 3 | EANEEDRE 2,500.00 | E1 vIvI|v
: [ =iz y %R
ﬂlneirait RERIEEE] 2022 [EEE B T{?ﬁ?é\iﬁ 15/10/2022 = S 811 T A
R [E B2 20 Minecraft AIIZELLER - SHEFTR | il _ 4

Shatin Pui Ying College / Annual School Report (2021-2022) / P.45




¥z (FBERERAAEMNLEY
- SR - OEEZR—IE)
(FAEE )
\ \ - ST | gt 7]
i . BRRE _ . =142 | 5= =
o ;EE)]%AEE*% $, E’ . E\l %:él: % -Eé 7 I
o 7 . TEEHA P TSR (4) FE*L z % i% g %f
E‘ /_iE 'g I ,-Fii ~ = =]
i Al B 2|5 |E
=) AE g |z BB Eg
48 | Creative Media Team Tl Bk 9/2021-8/2022 — | 20 | EBAogEREEY 980.00 | E1 4 v
PR R BUE > RIRREESE - BURE - 23 | fiT Zrf BUWERTRAE ~ 497
MG i T~ $0HE R B
BUEIRTS
49 | The Next Influencer S{HE#H B 4T & HHEALAS | 9/2021-2/2022 | | 3 | EERHERE 900.00 | E1 4
FHEEERE ~ B R EE o FRE BT ER Je 100% > i 28
By VSRS TAEE | FERAVERE Eil TR K 4SS
50 | B R fAREET IR Figags | 15/8/2022 h— | 57 | EAEREEREER 12,320.00 | E1 v v
R ERE R BUEIRIE - R | T ZFrf BUEHTFAE - 38
BRIABERRTS Fal SR R SR A
e B
> NEBEgeh
TR e B R 4
e B e
Eiat)

Shatin Pui Ying College / Annual School Report (2021-2022) / P.46




ESBBCE
IE (FEREASHEM LY
- % . AEESR—IE)
(BEE g
\ \ - ST | gt 7]
= FBRE _ B A | =
o, 5E§7]FE§A&E*% 1 E’ _ %‘\: %él: ~$ §§ o I
o 7 . E1THE P Tih4aR (4) FE*L z % i% g %f
E‘ 1738 ,? Eﬁi ~ = =
i Al B 2|5 |E
%) A# 5|y B B |©
51 | TS T e BAEME | 7/6/2022 P | 41 | RISEEGE R 2,250.00 | E1 v
P T A A B9 4 T R S R V(i T JUBRBL Y
[FIE B R
AT AT
ST
52 | h—4 PSRl S T BERE | 9/2021 i | 118 | EAEFLLAE - 467.60 |[E1 | ¥
EARE TEEEE, B ANFEEN T | xae {E S L
o
53 | (3FEAE R - B) EH XEFAE | 10/2021 mrf | 3| B 460.00 [E1 | ¥
BEHEA B E SRR DI S | e H BRI
il FH
54 | FESHEE (Bie—) HH TEFEE | 2/2022 EH | 29 | EgfEH 440.00 | E1 | ¥
BEHEE A sG] > DR SR | e o BB
i i

Shatin Pui Ying College / Annual School Report (2021-2022) / P.47




S (FBREARG M LY
o— S OJEESR—IR)
(FREE =
\ R - Bz |t 2]
] . AR _ . 1542552 o |2 | 1E =
EENEE - = " AP 4 £ |8 |2 T
- SENR T R B . 2i7a8 s &R ©) m*s_ z % i% g gg
E‘ /_iE 'g I ,-Fii ~ = =]
i Al B 2|5 |E
=) AH g |y BB Eg
55 | T EHAESCEAIEY ERREE | 3/2022-4/2022 | h— | 29 | ERASEfTEL 7,250.00 | E5 v
BT I E R R R e A HE R | S(HER B PN SE: (L Yl
BT R BITEA R SR A i N S SR A
T ERREE
O
56 | " eAERR ) MBI XEGEE | 10/2021 fi—| 29 | BATEMmSEL - 412.00 | E1 v
BARRE T HEREE & B1T5%K XHE EU8 AR (B 5
GOOGLE FORM HY[5E 7N
57 | 4T R ELLER XEERGEE | 3/2022-4/2022 | | 118 | EAEFLANE 695.60 | E1 v
SENERENE R - BTERAEARIE] | XEE LEFAEL A Sy A
VBT AR HEA T2 RIE TRBIELE
58 | ( "IEE , @EFRE—IU)I1E ) JEH) HsZ 3/12/2021 f—| 79 | BAEKERL 5,509.00 | E1 vV
AN EIFE 0 Sl B AT SR R Erf E1SF
7N

Shatin Pui Ying College / Annual School Report (2021-2022) / P.48




g (FERBERAEMNLEY
BB /\_I
o 8% - OBIEZ R —IE)
(FBEE 5
. . — Bz | a B
#m EFRYEE _ BB HE | = =
SEERE R EIE 7E! . ST R S
- TZENRE N K B 5. EITHE e Th4ER ©) m*s_ = % i% g %f
ﬂ@:ﬂﬁ kAl | B ﬁﬁ é\ = R |6
=) ANEL a 3 B | W
E% E 4K
g B
59 | T (EEh i3z~ | 17/6/2022 |15 | BRI ERE 1,580.00 | E1 VY
HIEFE > PPEkH B E R T 5 Els [ERSEEER
’g
60 | /KEETEY RS~ 17/6/2022 h— | 15 | B4R ERL 2,844.00 | E1 v |V
BB~ A S EKE S ELy (B ST
rg
61 | EBGESTFE (FRCUEERE) FESRERAE | 17/6/2022 h— | 19 | E24: K7 E R 5,800.00 | E1 VIV |V
HIETFAE > EERAE T EECHY R EERE SE S b Els {E15-F
HE g
62 | FESalEAGERT iz~ th 18/7/2022 h— | 14 | B4 R7FE R 4,480.00 | E1 v
HEEUE/ Nz > SRRk B REIERE b 5 Els (EXSEER
63 | TR RMEEUE T IEY S~ R 18/7/2022 h— | 19 | BAKERLY 3,515.00 | E1 v
HIEEUE N > ST EABEMNESRESE | B Zr {E15-F
g

Shatin Pui Ying College / Annual School Report (2021-2022) / P.49




¥z (FBERERAAEMNLEY
- SR - OEEZR—IE)
(FAEE )
- A | g £
4 s i RO - g BRI - | |1E =
J Sy % 3 = i ha4s h §§ I
- EENRE T R BT 5. Bi7HE 2 Tih4ER ©) m*s_ = % i% g gif
) N = 5 |® B |
64 | FZAREE TIED, bz~ 1 | 14/7/2022 h— | 17 | B4 RTFE R 3,145.00 | E1 v
HBEUENZ > SR ESENEAIRESUE | B Zr (E
65 | (R—RESHF0K) FEE) 02 | 3/12/2021 Y| 20 | EAERFERLT 350.00 | E2 ViIiv|Y
FEEE > Ut E Bl (E ST
AX
BTt
66 | By TEEEE—hESULTEARPEL, | T 4/2022 — | 100 | AT E RAT 350.00 | E1 ViIiv|Y
4 -RIATLE Zrf E15-F
ABLEER - SR EERE S ~ B ROCEE 7N
67 | IR "% T, fRE ) BSIEEE HhSZ 12/2021 K — | 584 | EAAETIERAT 1,950.00 | E1 ViIivY
B (FEL B 2 A R R A BB 5/2022 Zrf EREN==R
Rl
68 | B E T AR — &) FAIERE Haz 4/2022 h— | 32 | BANERL 250.00 | E1 ViIivY
A VELLEE R AR AR ELER ESCE (EE
7N

Shatin Pui Ying College / Annual School Report (2021-2022) / P.50




Hz (BREAGEMN LY
5% - JEEZSR—IR)

e
(B &0
. . — BZ | & B
= AR _ BRES Bt | 5
0 5%@%/\&5*% 1 E,\ . E\l %E ‘% 'Eé = I
2 7 . L17HH P Th4ER (4) Fﬁ*L = % i% g i;_f
E‘ /_iE ? Eﬁi ~ = =
i Al B 2|5 |E
) ANEL a 3 B | M
® |2 g
& B
69 | ITE4mask IEL NERHE | 17/6/2022 th— | 28 | BRI JERAT - 4,400.00 | E1 v | v
EIBTAE - SRS R ECE lEREi=t
i
70 | BERSGEEE KX ~E | 4/4/2022 - th— | 20 | FrE&hnEEE; 50,000.00 | E1~ | v
SRR SRRSO RE R R BRI | (R 8/4/2022 Bl %?%ﬁ%+¢ ES
X E RS R B ST B S SRR #H FreRe -
o A RAERENTE
I BT 5%
4 R - B
GERTEH > HE
2 B B Y
ik o ST e
AR R R
R © EiEs
B ER Y
SERE R Lt
FST R BT,
SR L

Shatin Pui Ying College / Annual School Report (2021-2022) / P.51




Hz (BREAGEMN LY
5% - JEEZSR—IR)

il
(i =
. . — s | & B
= B _ . BISES o |PE = =
BT R EW TR .| S 2 % |E T
= ZENREN R B = BT AL . T 4 5B o a} & % A E
=17 718 A ﬁi ~ = =
2. Al | A ® 2z |%
=) A 8y B B
71 | BE AR ERE R & | 28/3/2022 - R 18 | ATE2NEEES 45,000.00 | E1 - v
(e E R TR o F e I AR e | | 1/4/2022 i AEAISALEIRS /)N ES
W # KRR > LA
i RAT RS2
IR BT

4 LG - &
GHERIEH > BE
ate LR M
A A e AR A A
(BEZT It P
MRS AR
FIHEHYEEE - [F]
BRI REE
{UAIE Y IES Pt
PR FER e 8L
B G T H
CAEARMETT
Y VEAE

Shatin Pui Ying College / Annual School Report (2021-2022) / P.52




(BREAGEMN LY
5% - JEEZSR—IR)

il
(BEE ;
= B | g £
i s A et BRI - | |1E =5
J SN | arih Ao R §§ I
o EEILSWSA=E: . TlhaR ©) FE*L 218 mln %
SRR -2 B2 =
St B g |2 & &
7) 5 B |5 |0
= 2 iz
£ |" L
72 | FHEA TS FHC B | 11/4/2022- FrASHIFEEE | 1960000 [EL~ | v
HRFHEIEHE A T ARSI - AR ECAE | AURHEY BEAIH LR /1N S
ANTEHERERE RIS A TERER | B8 - & T
E teasll T RAT A5 R
TR

4 LG - &
GHERIEH > BE
EE Y AN CE R
A A SR A
AT RERHR

B RO
N T REHTE
RESSEIIFEA A
T REH AT

Shatin Pui Ying College / Annual School Report (2021-2022) / P.53




g (FEREAA M v
- 5 - TEESR—IE)
(RREE 5
Ry - B | 5 #
1 % _ BREY e @ =
BT R EW 7R .| S ® |8 |2 T
= ZEEN R B = BTEH me | THEER o R | 2 % w i B
517 4 £ - 2 | e
T8 WA | E (2|2 (% B
=) N gz B B9
73 | WA SR W | 11/4/2022- || 6 | FTASIIEEE | 1680000 | E1~ | ¥
M FEROAE - AT REE R R | #EAETT 0 | 15/4/2022 EL ?E?ﬁg%ﬁtﬁfﬁ?Jr{{ij ES
\Z\\ PAS EE\\Z %—I s} FeABEH \’_‘?l_\
e ) &:QE ARAERRA 5%
e (R T
| 48 LRI - 9%

GHERIEH > BE
E NG G
A AR ALY
B FETHtt
HAREE R e R
HERVRETST ;A
SE-E=v Liseji]
KRFEERE >
FSEECHE R e ]
DS e SiE iR
EeaUEH
A S e PR B

Shatin Pui Ying College / Annual School Report (2021-2022) / P.54




HEERCRE
3ES (ERBASEMNLEY
- 5 . TEESR—IE)
\(s%%;ci _ e | ' o
ﬁ EEEN R EE ’Efga?‘g BEEH g | HEER "‘[‘iﬁ;ﬁ it % %‘*‘ | y
HETH ®B | @ - A ~ |2 &
%) N ? L %
74 | BREERERNGE - R EE R s 9/2021 - h— | 173 | EIEEIEE | 13742600 [E1~ |V |V |V
8/2022 FH 18 - BEEEUH ES
N o AR
ErEgES - 357t
Buge
75 | R AEE R ES) ARHEE | 27/5/2022 R 422 | [EEMEALE) 56,970.00 | E1 v v
1 2P R EES IR A EEGUEER Zrf Tl Bl
B RGBS A
76 | EEFLEREOSE) EETIFIEE | 21/12/2021 th— | 692 | [F]E2g4fH 677.60 | E1 - v
i Fr E7
v
77 | OB HEE At ARHEE | 21/7/2022 R 26 | ERpbReERE) 1,915.00 | E1 ~ v
BB - BES TR AT Zrf [EERAE T ikt R E2
N (45

Shatin Pui Ying College / Annual School Report (2021-2022) / P.55




EIE FBRBEAAEMLY
- 5 - TEEZRIE)
(FBEE =
- RSz | gt 5|
R s el - g BRH% - | |1E =
J Sy % = = L O g h §§ I
- SENEE N R B 5. BT e T{h4ER (©) m:_ - % i% g g
|:|‘ ’— @ ~ E—3 (=]
2= e A ® 2z |%
=) AEL ? 5 B | & E«%
78 | (ZHAE) BNEFE EHEHRE | 17/6/2022 BT 34| [EEEERE RN 3,972.00 | E1 - vV
EETINE > EEEHEEAE ESCE BN T A ES
1L B R TR
ENERR SRS
79 | Bo&Reks LIEYT TEREER | 26/8/2022 h— | 14 | pRIhE e 4,573.00 | E1 -~ v
AR YN L e DR ZErf HiC S A L - 5 E5
& FH AR
80 | PISGEREMELLE Eiifily 9/2022 th— | 584 | 5Tl 204.00 | E1 v
W ETESETRIERE - AFEEEEHREUE ZErf
FNZERER (AR ) o e i
A S I A B B R 2 15 22 SRR
81 | AIE R EE ST AR Ak TIE Eifify 3/12/2021 ;| Hf—| 35 | ZiREAE 1,381.40 | E1 v
BUELHAT % > PELAYESS - A el 17/6/2022 Zrh
7N

Shatin Pui Ying College / Annual School Report (2021-2022) / P.56




EEBRAR
%% (ERERA A v
- % TRESR—E)
i . s | |, 5
" EEEN REE RO amaw g | FEER | RS it % %‘*‘ o [ i
HETH @®A | @ g |4 ~ |2 &
2) AE g |y BB E{g
82 | MERERGEEEG TR EEE | i 2203t | P | 20 |gEEfkEEE | 1,800.00 | E1 v
= Fip BT {2
N BT SRR
83 | Wi\ TWiAED WEHE |3/12/2001 | | 19 | BUAESLEEEME | 294050 | E1 7|
PRk T R % 2 S A i T
TR » AR - E IR R m
Y
84 | W N HEEED) WEHE  |17/6/200 | P | 20 | BAESLEEERE | 200000 | E1 |
HUBEER NSRS © N - RS - RS i T
IERIASHEEE » BB S i A i
S+ BRI PR RIS
85 | W kA E R BEHE | 17/6/2021 || 23 | mUEELEEREVE | 157000 | E2 v
SHREE R A B e T
(575 H

Shatin Pui Ying College / Annual School Report (2021-2022) / P.57




ETEBIRE
SE] (FERERFEM LY
- % - TEESR—IE)
(FEE g
- X | gt Bl
% . piliElEop — ephge BEREX - | | m® =
J Sy % 3 = i ha4s h §§ I
= N R B =, BTAH e T E R - m*s_ 2 % | %f
S T Al | - é\ % |0
8) AE % B | B (K
R |5 £
& B®
86 | 40 4E R Sk B S 29/8/2022 | 57| BEREREA 3,981.00 | E1 v
BoJEGC S B > N EIEERE | I e #EER
BRI BERAGCAERIE TR | &E Iy
87 | MEESEER R TIEY RHEHE | 10/6/2022 - =27 | BB 3,22940 | E1 | V
B2 2 AT 21/6/2022 | E' FEBLAT RS
7 {EER
88 | STEAM T {EL) RIEZE | 17/6/2022 i | 51 | B4Ry 3,580.00 | E1 v
i T AR A B L ER S By W BLAT > ST
A1 {EIEH
89 | LT FIEREER 1Y) BUNEE) | 26/11/2021 | | 12 | SIAEELET 4,560.00 | E1 - v
ELS fED rhaRRERE ES
= R (e
o TSR
ELe
7

Shatin Pui Ying College / Annual School Report (2021-2022) / P.58




EEBBOR
e (ERERASEMEY
- 5 . AEEZR—IE)
(FBEE &
- By | & &
4 . R - et BISES oo B =
J Sy % = = L O g h §§ I
= e R B = S21TA - LR o a} 2 % A E
SETH mAl | e % ?é E R
%) AH gy B | B |8
iR 5 Ay
& B
90 | e BEE L T (R SONEE] | 6/12/2021 fi— | 14 | SEELET 4,375.00 | E1 - v
ELE ELs T RERE S ES
- fi > (RUE TS
el S5 LR
ZEf
7N
91 | FIFtARBUEEIREIE B HEE(E T | 3B9NES) | 10/12/2021 fi— | 17 | SEEET 5,368.40 | E1 - v
1Y EX (Do R ES
1L RN e
TRSERELE
92 | I T-HU(EELED T 1EDY SUNES) | 16/12/2021 fi— | 17 | SEEET 6,263.20 | E1 - v
Zf EEs TP RERE S ES
= TR e e =
o TSR
ZEfh
7N

Shatin Pui Ying College / Annual School Report (2021-2022) / P.59




e (EHREREAEN LY
i 5 . TRIEZR—IE)
(EEE g
- ST | gt 5|
= . R o gt 11k B | =
J Sy % 3 = i ha4s h §§ I
i ZEAE R B - H2TEH me T R (s) m*s_ = % o i %f
SA=Fal 4 ] - = |
2= Al 2 ® 2z |%
=) A 25 |R BB
93 | Jik#F HEEDTE RN EE 8/6/2022 — h— | 33 | Sj[E e 29,700.00 | E1 - v
18/6/2022 i PR ES
1L FE - SRR
ER-CiiE i
VTS B
BT 23 4.76/5
04 | TRERREIT - HEiEtE (EE% 18/9/2021— | th— | 33 | [FIEEER EE 32,261.00 | E1 - v
g —[EERET - HEDUE > HEEIEE | & BA | 25/6/2022 AR TN ES
ﬁ% Ijjg%%gJ )5_2
TSR
BB 5 I
4.25/5 K
4.29/5 7 &N
I (e B
SR RE B
A 3.36/5

Shatin Pui Ying College / Annual School Report (2021-2022) / P.60




ESEBCRE
e (ERBASEINEY
- 5 DEEEZR—IE)
(EEE g
. . — BZ | & B
= . AR _ . 11k | B = #
b R E 783 .| 2 |8 |E T
i R BB = 2117 F H8 . T 45 5 i a} & % i i E
E‘ /_iE 'g I ,-Fii ~ = =]
i Al B 2|5 |E
=) AE AEALAEAL
95 | e I T IRy EINE 30/8/2022 8 | fEERE 4,547.00 | E1 ~ v
SEAE A BN FE ISR BT o BN | B - 4ak i o ES
i [E B R TG RIRE el 7 RE
VE i
FTONE o
By oy By
4.6/5 - [EEEFE
T TEDTRER
T fth P A BT
2R PRI TR
e BB LR
I5
96 | RREEE B (FiH) 2 AR 8/8/2022 - | 21 | BB EES, 12.000.00 | €1+ | v v
T [E L R A BT 0 R AR 25/8/2022 E GEECYS > HEHIRE ES
e e _ R EEE
TR - SRR

Shatin Pui Ying College / Annual School Report (2021-2022) / P.61




¥z (FBERERAAEMNLEY
o— SR - OEEZR—IE)
(FAEE =
; X - Sz | & £
i R E _ 1540053 At = =
SEENRS Y = =l " LML A 7’ (B = L
- TEEN KRBT 5. Bi7HE e Tih4ER ©) m*s_ = % i% g %f
A=l y £ = = | =
=S el b ® 2z |%
=) A a B %W
|z P
97 | W S b — T EH TR TR JFE SR 14/7/2022 h— | 28 | BANERL 10,800.00 | E1~ | vV | v | V
FIRBERE TR BEA THRPEES S | 12 S (B ST E5
A~ A R [EIE ZH S B JEEN
98 | HYEHFIFFEMS (WnyErr ) FEST JFE SRR 27/7/2022 | 32 | BAKERLY 11,22000 [E1~ | v | v | v
AEEEI TR - AR T RIS | 12 R4 ZE (- E5
A~ A R [EIE RS B JEE) A
99 | R K ERNEES SRYNEED | 10/2021- th— | 11 | 2Rt R 540.00 | E1 v
7 E B e E 2R A FE R 5/2022 = e AT EE) -
B BEEREPNAYIES - EERRE RS Bk~ gl
T REM 4 N S BT
IREf
100 | g B ey LB sl fEbE 28/3/2022- thpg | 4 | EETEHCRE 3,000.00 | E1 v
HrUE B EBLE AR B ANH AR AR | B - &4 | 11/4/2022 ' Outstanding
FHFERAILED - SH@HLIE 230d | LogE Delegate
‘ Award | ; ERE
Model ASEAN Summit [EE AR
I Outstanding
Position Paper
Award |

Shatin Pui Ying College / Annual School Report (2021-2022) / P.62




Hz (BREAGEMN LY
5% - JEEZSR—IR)

#ils
(FAEE =
- A | g Bl
iR 7 PR _ . B | 5= =
5 Sy % 1 = = at %E h §§ I
o EENE N KRBT . ETHH 55 TSR (4) Fﬁ*L z % i% g %f
BT ’ £ = -
S8 el b E |2 |2 |m @
) AH = BB |50
101 | Short Story Writing Competition Eiingvgy S 6/2022 hh— | 4 | EEREEES 320.14 | E1 4
[E]E2 2211 GEMA Short Story Writing WEINEEE Frh TH o MESEERAE
Competition 2022 » [F]2 [ #8 H All K il 1L {FEEREEEAE
E2NEEE F R A
HED o BRI
SR
Young Minds
2022 HE

% 1.1 184/ | $1,371,900.92

Shatin Pui Ying College / Annual School Report (2021-2022) / P.63




EIE FBRBEAAEMLY
s oE . O[EIBZ R —IE)
(FBEE o
. . — Bz | a B
#m R _ {1 b B | gl
2 BEREN R ETE BT . AR ® |8 = T
5 ! I . 7 T ($) mf‘ ] % B3 g
EA=Kapi-] # 2t | ~ = =
SR wAl) = % 2|2 m @
1.2 | IRANES - B SMNIBINEE) / RIMNEE - EEBERE
1|/
2
F12E5EMAX $0.00
2 1 J548BRSY | $1,371,900.92

Shatin Pui Ying College / Annual School Report (2021-2022) / P.64




$25: BEHMBETEAUSEMBENGE  HERREEER

IEH ] F& BEREXZ ()

1| iMac24 —i) RHZEBLEE(l | Creative Media Team f{HEBIEH A 1L HISLIE F 2344 11,955.00
2 | FHEE—H RELELEL | Creative Media Team i3/ ik 550.00
3 | EEEETPIFE—E RHGEAEEGT | Creative Media Team {5{7HEE2 250 Ak 1,850.00
4 | ATBEREBESREE & FHEBIEE(fT | Creative Media Team #5251 4,100.00
5| MK HE Al Pk eI R A B 1,480.00
6 | LCD SnAfesstsmiah iy TR SRR L R A R R TR P 35,200.00
7 | EEAFEGHE Ehffy TEE SRS - i~ BOLAYERE 44,000.00
%2 IHBREY $99,135.00

$1RE2I8ERE

$1,471,035.92

o BATRAS  BRAXUERSR—ENN -

wEEH - E5EH  SHhER B2EMH  FIYES)

s FEAR

El EEEH (HRBE - ABE -

B2 RBEE

E3 RN/ LEEEE (B4%)

E4 IBINRTR /LLEEE (BEHEA )
E5 EXR/ S/ BHRER

BEZIMNESLEROINIMNEEBF R 2R E - RS NAIREN
- e LB 234 HRMm

BEER (HIMBEBRYE - TME)

Hith (55520 )

E7
E8
E9

Shatin Pui Ying College / Annual School Report (2021-2022) / P.65



F3H . REEBEAH

692

692

100%

et et
(2T HHEER)

Shatin Pui Ying College / Annual School Report (2021-2022) / P.66



6- 2021-2022 ﬂifg r*& FSE=

1. EHETEE:
11 DIEFEEE RIS AL > Be A FERL SRR SE) - 252 ERERS B ErREEECR - HES AR EE - B2

AR - BREH -
12 ZMAEER 2021-2022 FEHY " HEREBRREER | -

2. FHEINE

FESRSINEEN H 28 T HEE TS | JhE)
SEFENS -

R TIENE fo& TIE A
L BIBEE | > EasREL > POCMEVEEEER " TE, 8 RESPXREELTE  BEECBAREHE
A FREEE o SIAMEEBEA RO E A RYCAERAMN S R - BSRERE > L 3T A -
& - 9 H3HZE9H 10 HEARZ " PEAR
> BT REE R R THE Ao H ) FE -
> RPN SR B
> il R BE e L2 AR A e
> FEERACEERYGEH - R510E
BhIEEER -
> AR ZIE NGRS RS - ]
EL PR [FI US A A, -
2. #EZout | > HHETE > EEEEETE NERAA A R B A B - SMEEE TR
el A iR > EHkfab > FHEEZ kindle & kobo & s AR > BTV ERERTF © 2K
> BIAREITEREG T o AR - T TR CUHE B R T BRI RS -
& > ERHEESSREE TS RN N EEE SRS S Eh R TR T2 -

HE TR E R -

> ECADAY 23 " ~igd , JEE) - #(E 14
R T E2 A BIE AR SRV DI S e e 4 DI
fEE - HHEIERPkiEREE R - JEEHEREA T 162
ENEIE

Shatin Pui Ying College / Annual School Report (2021-2022) / P.67




FEh TENE Ao& LIE A
3. 228y | > BEAEFHD > i JOCREEGEE AN R > CEIRG ST 5 5 K- NI
=55 HEEFE ZhE AR R 48R ~ B AHEGY ~ BUMF-EimoR
> HEERRLERE > EH8E 23/9 ~ 710 REETRYRESZE -
> Bl EE 28/10 ~ 25/11 ~ 16/12 ~ 27/1 ~ > AR EREAEARI DL YouTube EHEEESY
HEk=E 3/3 ~ 24/3 ~ 31/3 =
> SRR R TERE A JEE) > SRR - REBRASIER -
> B EERYEAIE > REBRG - REEERE ST -
> BN B > EHEAEEEE 35 INSTAGRAM i
> BFIRGE o EFEENMEERIE S E A
> STEM

4. peStEcE | >

refitt g R

TR | ESsEEE
% {9 5 AR

22 HEEERELE - <
B el B R AT 2 A B B
RESHIRNY - HR(ERAYERE -

TN EATEH L ESE 20-21 B4 6B
DIt S & eRAEE AL INGR o BN B
42 A o

> NE/ > REHHRERE & > [EIEEENCEEN A R - TEAisEE -
> MREBIISEREEE TR -
5. BEFERAERD | > ETILBAEIAREN > DIEHSE &7 RETE D > 2021-2022 ERGEASCRA R RSB 7 I E
SEEA =& B . Ad 116 A -
3. UWGEEHE
FEEU A (HK$) TEE T H (HKS$)
2020-2021 41 T HERERIGEEAS 43,958.28 | 1. | BRMRE HHEEEEE R 23,505.57
el 2. | EEtERE  EHESEER 28,224.52
3. | ARE/EHhRIEZRER S EE 2,618.00
2021-2022 T HERSRSEEERL | URA|  73,326.00 | 4. | RE EIHECCRE RS EEE 2,919.20
5. | xR} TR ZRIEEE B 5,800.00
&t | 117,284.28 ot 63,067.29
4. WE

TEIRR (EIRR ~ #ER AR EFERA D

sEEtE (PSR ED ~ TNVE SRR R ~ [R5 (EFfEERD

Shatin Pui Ying College / Annual School Report (2021-2022) / P.68




2021-2022 B4E T ERETR T OREMA SRR —SEE | ERRE

AP i

1. #EFE—FERMHEG$300,000.00 ©

2. TH
5% R BICER I AE B Yy B2 L o R e
i 2021-2022 B4F (MR ARETGRE) 4,999.00
BT iRk
i, AR EEE NEE—Z 2,920.00
iii. 4 SEEE—H 180.00
e AR - 8,099.00

FE 2022 /£ 8 H 31 HIERERIER /$291,901.0

Shatin Pui Ying College / Annual School Report (2021-2022) / P.69



I. Key Issues for the Coming Years

1. Adapting to students’ needs and strengthening support for students’ learning
a. Catering for students’ diversified learning and developmental needs in optimising the
four senior secondary core subjects
b. Monitoring how the pandemic may influence our learning progress to implement suitable

measures accordingly to support students’ learning

2. Building resilience under the new normal and supporting students’ development
a. Nurturing students’ resilience to empower them to weather unpredictable adversities
b. Cooperating with social welfare organisations to help our students build fundamental
competencies
c. Exploring various social resources to provide students with financial assistance
Rebuilding a vibrant campus life and giving our students valuable memories of their

secondary school life under the “new normal”
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